

PROFILES OF NOMINEES TO THE BOARD – 2021
Sandi Bell		Hamilton
Ms. Sandi Bell is the President of EMPOWWORD Inc, a mediation and training & development firm.  She has extensive background dealing with interpersonal and organizational conflict, strategic planning, change management, human rights, social justice, anti-racism and anti-oppression, child welfare, education, youth matters, accessibility, disability issues and equity/diversity/access/inclusion.  
Throughout her terms as a Canadian Human Rights Commissioner, Sandi has been proud to engage in various levels of the National Aboriginal Initiative which is a multi-faceted set of strategies to assist members of the Aboriginal community to utilize their rights under the CHRC.  
Ms. Bell advocated for and has provided extensive consultation services and training around the ODA, AODA, the Standards and the links to the Ontario Human Rights Code and has been a coach with the Windsor Law School Mediation Program and a guest lecturer with numerous educational facilities, including Osgoode Hall Law School.   Sandi taught one of the Business Programs at Mohawk College and Community Development at Ryerson University’s Disability Studies Faculty.  
Sandi was a school trustee in Hamilton for 12 years and served the education community as an appointed member of Ontario’s College of Teachers. She also served as a Member of the Appeal Division of the Immigration & Refugee Board.  
Ms. Bell’s proudly self-identifies as an African-Canadian/Indigenous woman with a disability.  Her passion to rid society of and prevent racism, discrimination and oppression is not a topic or research project; it is a way of life.  
Emily Gillespie	Toronto
Emily has a Master’s Degree in Critical Disability Studies from York University. They are invested in intersectional approaches to thinking about disability issues with a strong focus on the social determinants of health. They are passionate about the moving beyond individual models of accommodation towards a more accessible society. They identify as a person with multiple invisible disabilities and they are particularly interested in mental health advocacy. 
Gillespie’s work at non-profits as well as volunteer work often focuses on the intersection of disability and Gender Based Violence. For instance, they volunteer on the Accessibility Advisory Committee for Take Back the Night. Gillespie is also a published author, and seeks to explore advocacy and representation through fiction and increase accessibility in the Toronto art community. 
Gillespie has also worked as a research assistant on projects that examine obstacles to an accessible Canada, ranging from barriers to accessible afterschool programming, to barriers Aboriginal people with disabilities experience accessing healthcare and education. They have also worked at post-secondary institutions, focusing on accessibility for students with disabilities. Gillespie currently works as a freelance accessibility consultant and writer.


Yvonne Simpson		Toronto
Yvonne Simpson is a Doctoral candidate at York University, Faculty of Health Policy Management. She holds a Master’s Degree in Education from the University of Calgary with a specialization in Community Rehabilitation and Disability Studies. She has worked as an educator and advocate in the disabilities field for many years, and has held various leadership roles in the private sector insurance industry, post-secondary education and social service agencies.   Her current research focuses on human rights and social justice in the context of the history of acquired workplace disability, transnational migration and the intersectional dimensions of race, gender and disability.  
As an educator and social justice advocate, Yvonne has worked to build strategic alliances through engagement with community partners.
Laura Upans		Toronto
Laura Upans, BA (UBC), MPhil (Cambridge), JD (Ottawa), LLM (Columbia), is a human rights lawyer with a longstanding commitment to disability rights.  She currently practices law at the Canadian Department of Justice (DOJ) and, at the international level, she has experience contributing on disability rights related matters for an international disabled persons’ organization (DPO), the UN Office of the High Commissioner for Human Rights, the International Labour Organization and Human Rights Watch.  Disability-related topics on which she has focused in her work at the DOJ and academically include accessibility, inclusive education and employment, involuntary commitment and treatment, and disability rights advocacy strategies.  Laura sits on the Board of Directors of Tamir, an Ottawa-based DPO, and has contributed to disability rights panels convened by the Government of Canada, UN DESA and Columbia University.
Douglas Waxman		Toronto
Douglas is a Ph.D. Candidate in Critical Disability Studies at York University. With a focus on discrimination, human rights, disability policy and organizational behavior, Douglas’s work focuses, employers’ behaviors towards employees with disabilities and human rights disability and employment issues. Douglas developed an online comprehensive resource of human rights law literature with respect to disability and employment and has published on how to affect corporate cultural change to integrate employees with disabilities.
Prior to his doctoral program, Douglas received his Juris Doctor degree from Osgoode Hall Law School and an Executive Masters in Public Administration from NYU’s Wagner Graduate School of Public Service. 
Before entering academia, Douglas, a lawyer by trade, practiced as National Insolvency Manager at PricewaterhouseCoopers (formerly Price Waterhouse), where he was published on insolvency and commodity tax issues. Douglas has more than 15 years of business experience in the environmental industry.
Douglas is Chair of the Board of directors of ARCH Disability Law Centre. He has also devoted portion of his volunteer career to policy, with the Learning Disability Association of Ontario, where he has had roles ranging from committee member to President. 

Richard Welland		Ottawa

Richard (“Rick”) Welland is an Associate Professor in the Department of Applied Linguistics at Brock University and a registered Speech-Language Pathologist. His interest in law and disability began in the 1990s, when he joined the Legislative Affairs Committee of his provincial professional association. A major project of that committee was to review and submit comments on draft legislation to an All-Party Committee of the Ontario Legislature. 

Rick later pursued his interest in disability-related legal issues by consulting with an Ottawa-based law firm on a civil case between their client and The City of Ottawa. His written expert report on voice production and gender rights contributed significantly to the out-of-court settlement in the plaintiff’s favour. In 2017, Rick was appointed to the Health Care Standard Development Committee, a committee responsible for developing a new Standard under the Accessibility for Ontarians with Disabilities Act, 2005 (AODA). He learned of ARCH Disability Law Centre from his work on that committee.



